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1. Most student workers will be employed at the current minimum wage rate.

2. Provisions to fund a particular position in excess of minimum wage would require appropriate
documentation and justification. Justification must be submitted to the Administrative Officer for
approval, by the appropriate program manager with the suggested wage increment. Consideration for
funding positions in excess of minimum wage would include:

a. Length of service to the College. Student workers who have been employed by the College in
excess of one calendar year, and have demonstrated dependability and exceptional performance,
could be considered for wage increments.

b. Technical expertise required in certain student positions should be considered for wage increments.
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